Muscogee (Creek) National Council

AGENDA

PLANNING SESSION
October 21, 2014
6:30 p.m.
Council Chambers - Mound Building

CALL TO ORDER: ....coiiiiiii e Speaker Thomas Yahola
INVOCATION ...ttt e et e e e e e e r e e e e e e e e
ROLL CALL ..ettiiiiiiiiiiiiiii e Second Speaker Robert Hufft

SPEAKEI'S REPOM ... .. e e e e e et e e e e e e aaanes
Second Speaker's REPOM........c.cuuiiiiiii e e

COMMITTEE REPORTS AND ANNOUNCEMENTS:

Health, Education, & Welfare — Johnnie Greene, Chairperson

TR 14-161

TR 14-163

TR 14-164

TR 14-165

TR 14-166

TR 14-167

TR 14-168

NCA 14-150

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A
MANAGEMENT SYSTEM ACCREDITATION RENEWAL AGREEMENT
ON BEHALF OF THE DEPARTMENT OF HEALTH Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A BUSINESS
ASSOCIATE AGREEMENT WITH UB FOUNDATION ACTIVITIES, INC.
ON BEHALF OF THE DEPARTMENT OF HEALTH Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A LEASE-
PURCHASE AGREEMENT WITH UNIVEST CAPITAL, INC. ON BEHALF
OF THE DEPARTMENT OF HEALTH Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE PURCHASE
AGREEMENTS WITH GENERAL ELECTRIC HEALTHCARE COMPANY
ON BEHALF OF THE DEPARTMENT OF HEALTH Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A
MEMORANDUM OF AGREEMENT BETWEEN THE NATION AND IHS
FOR THE EMPLOYMENT OF MATTHEW D. OLSON AS
COMMISSIONED PERSONNEL FOR THE MUSCOGEE (CREEK)
NATION DEPARTMENT OF HEALTH Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A SERVICE
AGREEMENT ON BEHALF OF THE NATION’'S DEPARTMENT OF
HEALTH WITH WERFEN USA. L.L.C. Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A
MAINTENANCE AND SOFTWARE LICENSE AGREEMENT ON BEHALF
OF THE NATION’S DEPARTMENT OF HEALTH WITH OTECH GROUP,
L.L.C. Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
SPECIAL APPROPRIATION TO A MUSCOGEE (CREEK) CITIZEN Do

Pass referred to Business, Finance & Justice for funding
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NCA 14-161

NCA 14-162

NCA 14-165

NCA 14-166

NCA 14-169

NCA 14-170

NCA 14-171

NCA 14-174

NCA 14-175

NCA 14-176

2014

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A

SPECIAL APPROPRIATION TO A MUSCOGEE (CREEK) YOUTH Do
Pass referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A

SPECIAL APPROPRIATION FOR A MUSCOGEE (CREEK) YOUTH Do
Pass referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
SUPPLEMENTAL APPROPRIATION FOR THE MUSCOGEE (CREEK)

NATION DEPARTMENT OF EDUCATION AND TRAINING Do Pass
referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING THE
EXPENDITURE OF THE DIABETES NB3F GRANT AWARD BY THE
MUSCOGEE (CREEK) NATION DEPARTMENT OF HEALTH Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AMENDING NCA 13-
318 (A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
SPECIAL APPOPRIATION TO ASSIST A MUSCOGEE (CREEK)
STUDENT WITH EDUCATION EXPENSES) Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION CREATING NEW LAW
IN TITLE 18, 82-106, ENTITLED “EMERGENCY SCHOLARSHIP FUND”
TO ASSIST MUSCOGEE (CREEK) CITIZENS ATTEMPTING TO
COMPLETE THEIR EDUCATION Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING AN
APPROPRIATION OF FUNDS TO THE MUSCOGEE (CREEK) NATION

HIGHER EDUCATION — EMERGENCY SCHOLARSHIP FUND Do Pass
referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A

SPECIAL APPOPRIATION TO A MUSCOGEE (CREEK) YOUTH Do Pass
referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A

SPECIAL APPOPRIATION TO A MUSCOGEE (CREEK) CITIZEN Do Pass
referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
SPECIAL APPROPRIATION TO TWIN HILLS INDIAN COMMUNITY FOR
THE PURCHASE OF A POWER GENERATOR AT THE TWIN HILLS

CONVENIENCE PLAZA Do Pass referred to Business, Finance & Justice for
funding

Items for Consideration
Scheduled Committee Dates
Other Announcements

Land, Natural Resources & Cultural Preservation — David Nichols, Chairman

TR 14-162

TR 14-169

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
APPROVING UNITED STATES NATIONAL PARK SERVICE
EXPANSION OF THE GEOGRAPHIC BOUNDARIES OF THE
OCMULGEE NATIONAL MONUMENT RESERVATION INTO THE
OCMULGEE OLD FIELDS TRADITIONAL CULTURAL PROPERTY AND
ADVOCATING CONGRESSIONAL ENACTMENT OF PENDING
LEGISLATION TO AUTHORIZED SAID UNITED  STATES
PARK SERVICE ACTION Do Pass

A TRIBAL RESOLUTION OF THE MUSCOGEE (CREEK) NATION
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE A LEASE
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NCA 14-167

NCA 14-168

NCA 14-177

2014

AGREEMENT WITH THE STATE OF OKLAHOMA, EX REL,,
DEPARTMENT OF TRANSPORTATION Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A

SPECIAL APPROPRIATION TO MIDDLE CREEK #2 BAPTIST CHURCH
Do Pass referred to Business, Finance & Justice for funding

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING THE
PRINCIPAL CHIEF TO EXECUTE A MEMORANDUM OF AGREEMENT
BETWEEN THE MUSCOGEE (CREEK) NATION AND MORRIS PUBLIC
SCHOOLS AND TO EXPEND FUNDS FOR THE PREPARATION OF
PLANS, SPECIFICATIONS, ENGINEER’S ESTIMATE AND
CONSTRUCTION OF THE MORRIS WALKING TRAIL PROJECT Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AMENDING NCA 13-
266 (A LAW OF THE MUSCOGEE (CREEK) NATION CREATING NEW
LAW IN TITLE 43, TITLED OIL AND GAS) Do Pass

Items for Consideration
Scheduled Committee Dates
Other Announcements

Business, Finance & Justice — Robert Hufft, Chairman

NCA 14-164

NCA 14-172

NCA 14-173

NCA 14-178

NCA 14-179

NCA 14-181

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
DONATION TO A POLITICAL CANDIDATE Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING THE
EXPENDITURE OF GRANT FUNDS FROM THE U.S. DEPARTMENT OF
HOUSING AND URBAN DEVELOPMENT, INDIAN COMMUNITY
DEVELOPMENT BLOCK GRANT AWARDED TO THE DEPARTMENT
OF COMMERCE TO PROVIDE MICROENTERPRISE LOANS TO
ELIGIBLE TRIBAL MEMBERS TO START A BUSINESS AND
APPROPRIATING LEVERAGED RESOURCE MATCH Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING THE
EXPENDITURE OF GRANT FUNDS FROM THE NATIVE AMERICAN
CDFI ASSISTANCE PROGRAM (NACA PROGRAM) AWARDED TO THE
DEPARTMENT OF COMMERCE TO PROVIDE PROGRAM

DEVELOPMENT, PROGRAM SUPPORT, AND STAFF DEVELOPMENT
Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AMENDING NCA 13-
200 (A LAW OF THE MUSCOGEE (CREEK) NATION APPROVING AND
AUTHORIZING THE PRINCIPAL CHIEF TO EXECUTE AND FILE THE
ARTICLES OF ORGANIZATION WITH THE OFFICE OF THE
SECRETARY OF THE NATION TO FORM “ONEFIRE HOLDING
COMPANY, LLC” UNDER THE MUSCOGEE (CREEK) NATION LIMITED
LIABILITY COMPANY ACT AND APPROVING THE OPERATING
AGREEMENT FOR “ONEFIRE HOLDING COMPANY, LLC") AS
AMENDED BY NCA 14-080 Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING THE
PRINCIPAL CHIEF TO EXPEND PROCEEDS OF SALE FUNDS FOR
THE START-UP OPERATION OF THE MUSCOGEE (CREEK) NATION
STRUCTURAL INSULATED PANELS MANUFACTURING PLANT Do Pass

A LAW OF THE MUSCOGEE (CREEK) NATION CREATING A PUBLIC
RELATIONS DEPARTMENT REVOLVING FUND ACCOUNT FOR THE
EXPENDITURE OF ALL DEPARTMENTAL INCOME Do Pass




Planning Session
October 21, 2014
Page 4

NCA 14-182 A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
DONATION TO A POLITICAL CANDIDATE Do Pass

NCA 14-183 A LAW OF THE MUSCOGEE (CREEK) NATION CREATING NEW LAW
IN TITLE 37 § 2-901, ENTITLED “Comprehensive Annual Budget-
Requirements for Inclusion with New Programs” Do Pass

NCA 14-184 A LAW OF THE MUSCOGEE (CREEK) NATION AMENDING TITLE 37,
CHAPTER 3 AND ESTABLISHING A NEW TITLE 37, CHAPTER 3,
SUBCHAPTER 10, ENTITLED “SEXUAL HARASSMENT PROHIBITED”

Do Pass
Referred legislation funding source identified:

NCA 14-150 referred from the HEW Committee
NCA 14-161 referred from the HEW Committee
NCA 14-162 referred from the HEW Committee
NCA 14-165 referred from the HEW Committee
NCA 14-167 referred from the LNC Committee
NCA 14-171 referred from the HEW Committee
NCA 14-174 referred from the HEW Committee
NCA 14-175 referred from the HEW Committee
NCA 14-176 referred from the HEW Committee

a) Items for Consideration
b) Scheduled Committee Dates
C) Other Announcements

REPORTS FROM EX-OFFICIO:

UNFINISHED BUSINESS:

NCA 14-155 A LAW OF THE MUSCOGEE (CREEK) NATION AMENDING NCA 13-
260 (A LAW OF THE MUSCOGEE (CREEK) NATION AUTHORIZING A
SPECIAL APPROPRIATION TO GLENPOOL CREEK INDIAN
COMMUNITY) Postponed during September Regular Session

OTHER BUSINESS:

Presentation: Merrill Lynch
Melody McCoy — MCN Trust Case

ANNOUNCEMENTS:

ADJOURNMENT:

BENEDICTION:
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BILL NUMBER NCA 14-184
TO BE INTRODUCED INTO THE MUSCOGEE (CREEK) NATIONAL COUNCIL

October 14, 2014
(DATE OF INTRODUCTION)

INTRODUCED BY: Mark Randolph

SPONSOR(S): Mark Randolph

COMMITTEE ON: Business, Finance & Justice

CLASSIFICATION: 37-Tribal Government

A LAW OF THE MUSCOGEE (CREEK) NATION AMENDING TITLE 37, CHAPTER 3
AND ESTABLISHING A NEW TITLE 37, CHAPTER 3, SUBCHAPTER 10, ENTITLED
“SEXUAL HARA PROHIBITED”

A.
environment that
is against the law and will not be tolerated.

a workplace and
the workplace

B. When the Muscogee (Creek) Nation determines that an allegation of
Sexual Harassment is credible, via a determination from an investigation, it will take
swift and appropriate corrective action.

C. The objective of the Muscogee (Creek) Nation in implementing and
enforcing this Policy is to: 1) define Sexual Harassment; 2) prohibit Sexual Harassment
in all forms; 3) carry out appropriate disciplinary measures in the case of violations; 4)
provide procedures for lodging complaints about conduct that violates this Policy; 5)
develop procedures for investigating Sexual Harassment claims; and 6) prevent any
type of retaliation against the Complainant or an employee assisting in an investigation.

SECTION TWO. AMENDMENT. This amendment shall be codified in Title 37,
Chapter 3, of the Code of Laws of the Muscogee (Creek) Nation; provided that for
purposes of codification of said amendment and its inclusion in pocket parts of the Code
of Laws of the Muscogee (Creek) Nation, the Codification Committee is hereby
authorized: (1) to approve any changes related to the manner in which sections,
articles, chapters and sub-chapters are designated consistent with the format in the
Code of Laws published in 2010 by West Publishing Company; (2) to include footnoted
references to the legislative history in said pocket parts to the Code of Laws and (3) to
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note in said pocket parts any editorial correction of minor clerical or grammatical errors
in the following amendment, without further National Council approval:

TITLE 37. TRIBAL GOVERNMENT
CHAPTER 3. EMPLOYEES

Subchapter

Boards, Authorities and Courts, Employment of Members Prohibited
Indian Preference

Disclosure of Names, Grades and Compensation
Employees Violating Law

Employee Protection

Politically Discharged Employees

Drug Testing Policy

Drug-Free Workplace

Minimum Hourly Wage

10. Sexual Hars
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SECTION THRE
Chapter 3, Sub-
provided that for
parts for the Code
is hereby autho

ified in Title 37,
Creek) Nation;
clusion in pocket
ication Committee
manner in which
sections, articles in order to be
consistent with the format in the Code of Laws publlshed in 2010 by West Publishing
Company; (2) to include footnoted references to the legislative history in said pocket
parts of the Code of Laws; and (3) to note in said pocket parts any editorial correction of
minor clerical or grammatical errors in the following new law:

SUBCHAPTER 10. SEXUAL HARASSMENT PROHIBITED

Section 10-101.  Prohibition. Sexual Harassment is unlawful. The Muscogee
(Creek) Nation does not tolerate Sexual Harassment in any form. Every Elected
Official, Board Member, Cabinet Member, Manager, Supervisor and Employee has a
responsibility to ensure that sexual harassment does not occur in the workplace.
Anyone found to have sexually harassed another person will be subject to disciplinary
action that may include an apology, counseling, transfer of duties or dismissal.

Section 10-102.  Definitions. Sexual Harassment shall be defined in the following
ways:

A. Sexual Harassment is unwelcome conduct of a sexual nature that is
sufficiently persistent or offensive to unreasonably interfere with an employee’s job
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performance or create an intimidating, hostile or offensive working environment. Sexual
harassment includes any unwelcome behavior of a sexual nature that could be
reasonably expected to make someone feel offended, humiliated or intimidated.

B. Sexual Harassment may include (but is not restricted to):
1. an unwelcome sexual advance;
2. a request for sexual favors;
3. unwelcome comments about someone's sex life or physical

appearance;
leering and ogling;
sexually offensive comments, stories or jokes;

displaying sexually offensive photos, pinups or calendars, reading
matter or objects;

sexual propositions or continued requests for dates;

physical contact such as touching or fondling, or unnecessary
brushing up against someone; or

ault or rape (these are criminal offense

ook
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Section 10-103.
and confidentiall
agencies shall o
Government and
Harassment Pol
submitted to the
National Council.

swiftly, seriously
Il Independent
es of the Tribal
plement a Sexual
olicies shall be
(Creek) Nation

Section 10-104. Retaliation Prohibited. The following shall be the policy of the
Muscogee (Creek) Nation with respect to any retaliatory action against an employee for
reporting or participating in an investigation of sexual assault and shall be implemented
in the Sexual Harassment Policy of the branches of Tribal Government and
Independent Agencies:

A. The Muscogee (Creek) Nation prohibits any form of retaliation against any
employee for filing a complaint under this Act or for assisting in a complaint
investigation. An employee who files a complaint in good faith shall be free from
restraint, coercion, discrimination or reprisal

B. Any Elected Official, Board Member, Cabinet Member, Manager,
Supervisor and Employee found guilty of retaliation shall be subject to disciplinary
action up to and including removal or dismissal.

Section 10-105. Policy Update. The Sexual Harassment Policy of all branches of the
Tribal Government, all Independent Agencies and all Tribal Businesses shall be
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reviewed and updated every other year and submitted to the Office of the Principal
Chief, the Muscogee (Creek) Nation National Council and the Office of the Attorney
General.

SECTION FOUR. EFFECTIVE DATE. This Act shall become effective immediately

upon proper approval and execution in accordance with the requirements of the
Muscogee (Creek) Nation Constitution.

Dratft
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